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ATCHAFALAYA BASIN LEVEE DISTRICT
P. O. Box 170

Port Allen, Louisiana 70767-0170

Phone (225) 387-2249

Fax    (225) 387-4742







July 8, 2020





A Regular Board Meeting of the Board of Commissioners for the Atchafalaya Basin Levee District was held via teleconference at 4:00 pm, Wednesday, July 8, 2020.  President John Grezaffi called the meeting to order and declared a quorum present.  The following members were present:

COMMISSIONER


PARISH

Bill Flynn



West Baton Rouge

Kenneth Gordon


West Baton Rouge

John Grezaffi


Pointe Coupee

Mark Guillory


St. Landry

Spencer Harvey


Ascension (late)
Daniel Hebert


Iberville

Karen Jewell



Iberville



Moise LeBlanc


St. Martin

Harry Marionneaux 

Iberville

Earl Matherne


Assumption

Nickie Rockforte


Pointe Coupee

Absent: 

Jody Meche



St. Martin

Sean McGee



Iberia

Also Present:

INDIVIDUAL


REPRESENTING

Tony German
 

CPRA
William Tyson


Executive Director
Janice Jarreau


Administrative Program Manager
Kristy Jewell


Human Resource Analyst
Crissi Canezaro


Administrative Program Specialist
Tiffany Weber


Administrative Program Specialist

                                                                    * * * * 
President John Grezaffi asked for public comments.  Hearing none, he proceeded with the agenda.  

                                                                    * * * * 
Mr. Will Tyson asked the board to add two items to the agenda today: (1) Right of Entry Request from Corps of Engineers for construction in connection with the West Atchafalaya Basin Protection Levee and (2) COVID-19 Policy of Leave and Exposure for Employees.  Commissioner Karen Jewell moved, seconded by Commissioner Earl Matherne to add the items to the agenda today. 

Roll Call Vote:

Yeas:

Commissioners Flynn, Gordon, Grezaffi, Guillory, Hebert, Jewell, LeBlanc, Marionneaux, Matherne and Rockforte

Nays:

None

Absent and not voting:  Commissioners Harvey, Meche, and McGee

                                                                    * * * * 
Commissioner Mark Guillory moved, seconded by Commissioner Earl Matherne, and unanimously carried to approve the minutes of June 3, 2020 as presented and to publish the minutes in the official journal.  
                                                                    * * * * 
Mr. Will Tyson advised the board that he received a request for a (1) Right of Entry for W-64 Slide repairs in Iberia Parish; (2) a pavement project on the mainline Mississippi levee near the Old River area; and (3) Right of Entry Request for construction in connection with the West Atchafalaya Basin Protection Levees.  Earl Matherne moved, seconded by Commissioner Kenneth Gordon, and unanimously carried to approve the requests.
                                                                    * * * *
Mr. Tony German was at the meeting to represent CPRA but had no specific comments for the board.  
                                                                    * * * * 
Mr. Will Tyson asked the board for approval of a language change to the Banking Service Agreement.  He said in reviewing the renewal document with the existing one, we changed one line to be in compliance with current law.  Commissioner Karen Jewell moved, seconded by Commissioner Earl Matherne, and unanimously carried to approve the change.

                                                                    * * * *
The board reviewed a list of proposed trucks to be purchased in 2020.  This included six Ford trucks and one Ford Expedition.  The estimated total under state contract was $255,019.82. Commissioner Mark Guillory moved, seconded by Commissioner Earl Matherne, and unanimously carried to approve the purchase of the vehicles.  

                                                                    * * * * 
Commissioner Earl Matherne moved, seconded by Commissioner Harry Marionneaux, and unanimously carried to authorize the staff to advertise for a hunting lease of 308.5 acres in St. Martin Parish.

                                                                    * * * * 
President John Grezaffi advised the board that he is concerned about the high water and 

seepage in the district.  He is asking both CPRA and the Corps of Engineers for help throughout the district.  The Corps has $6 million funding to do some of the work.  If a diversion of that money is approved, we could get some additional funds to do matt work.  Mr. Tyson stated that erosion was repaired last year, and we reseeded the levees, but the water stayed up for so long we are not getting good grass growth, which exacerbates erosion.  President Grezaffi asked the board to support our efforts with this project.  He will be contacting CPRA, the Corps of Engineers, and various other agencies to come up with a game plan to help resolve the

seepage issues.

                                                                    * * * * 
President Grezaffi addressed the “No Trespassing” and “No Hauling or Riding” signs posted on the levee. He stated that some signs may be placed in areas where they are not easily visible.

If any Commissioner has a problem area and is in need of a sign, please contact the office.
The board agreed to discuss this later.

                                                                    * * * *
Mrs. Janice Jarreau asked the board for approval of a Promotion following Detail for Clay Lewis from a Mobile Equipment Operator 2 to a Mobile Equipment Operator 1/Heavy.  Commissioner Earl Matherne moved, seconded by Commissioner Nickie Rockforte, and unanimously carried to approve the request.  

Mrs. Jarreau reported that a Civil Service Performance Market Adjustment can be made to classified employees’ salary to increase from 2 – 4% effective July 15, 2020.  She said she does not have the details yet but will bring this to the board’s attention in August.

The following proposed COVID-19 Policy was ready by Mrs. Janice Jarreau:

ATCHAFALAYA BASIN LEVEE DISTRICT


COVID-19 POLICY

Employees who have symptoms of COVID-19 should notify their supervisor and not

report to work.  If you think you were exposed to COVID-19, contact your health

care provider. You may not return to work until you have a release from your physician.

If an employee becomes sick during the day and has symptoms of COVID-19, they will

be sent home.  All other employees in the crew or office should self-monitor for symptoms

such as fever, cough, or shortness of breath.  If they develop symptoms, they should notify

their supervisor and stay home.

Per Civil Service Rule 11.35(c), the appointing authority may grant time off without loss of

pay, annual leave or sick leave to an asymptomatic employee who is directed by the

appointing authority to be tested for COVID-19 and/or self-quarantine after being exposed

through close contact to an individual with a confirmed positive COVID-19 diagnosis.  

Such special paid leave shall not extend beyond 14 calendar days as recommended by the

Centers for Disease Control and Prevention.  Once the employee develops symptoms of 

illness or is confirmed with a positive COVID-19 diagnosis, he shall immediately

be placed in an appropriate leave status, including leave without pay if the employee

has exhausted both annual leave and sick leave.

/s/John Grezaffi, President






Commissioner Earl Matherne moved, seconded by Commissioner Spencer Harvey, and unanimously carried to approve the policy as read.

                                                                    * * * *
Mr. Nicholas Rockforte was not available for the meeting.
                                                                    * * * *
There being no further business to come before the board, upon motion by Commissioner Harry Marrioneaux, seconded by Commissioner Earl Matherne, and unanimously carried, the meeting adjourned.
____________________________________           ____________________________________

Janice Jarreau, Secretary


           John Grezaffi, President

____________________________________

Linda Alwood, Contract Stenographer 
An Equal Opportunity Employer

